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RNA Society Research Presentation Fellowship

• Launched in 2022

• aims to increase inclusion and participation at 
the RNA Society Annual Meeting

• provides meeting registration waivers for 
researchers who would otherwise be unable 
to attend due to financial considerations.

• Typically covers registration fees for ~75 
junior/under-represented members of the  
RNA Society to attend the Annual Meeting



Inclusion Initiative

• RNA researchers who might not otherwise 
have the financial resources to subscribe to 
the Digital Content Library (DCL) are 
encouraged to check their eligibility for the 
RNA Society Inclusion Initiative.

• waives the subscription fee for scientists who 
are first-time RNA Society meeting attendees 
(in-person or on-line) or who affiliate with a 
broad group of under-represented scientists.

• The DCL will be live from June 5th to July 5th, 
2024.



Biennial RNA Society Membership Survey on DEI

• Survey every 2 years so we can gather the evidence and respond to DEI matters 

aligned to member interests and the broader DEI landscape.

A. Perceptions of the DEI climate within the RNA Society within the last 3 years

B. Member Experience in the RNA Society within the last 3 years

C. Interest in RNA Society DEI programming

D. Suggestions and/or experiences to further DEI in the RNA Society

E. Special Needs and Disability

• Subject to approval by the RNA Society Board

• High levels of participation needed for the data to be meaningful!



UK Research and Innovation (UKRI)

“Building on our evidence base of under-
representation in specific areas, we will address 
underrepresentation of (i) black researchers 
and (ii) disabled researchers in Biotechnology 
and Biological Sciences Research Council 
programmes, peer review and policy groups”. 

https://www.ukri.org/wp-content/uploads/2023/01/BBSRC-220323-BBSRCEDIStrategy.pdf

https://www.ukri.org/wp-content/uploads/2023/01/BBSRC-220323-BBSRCEDIStrategy.pdf


Views from the Royal Society of Chemistry

“We have two clear, measurable aims: to 
increase the representation of 
underrepresented groups both entering and 
progressing in chemistry. Our evidence shows 
under-representation in chemistry of women at 
senior levels, Black chemists retained at 
postgraduate level, people from deprived 
socio-economic backgrounds entering 
chemistry, LGBT+ people, disabled people, and 
more”. 

https://www.rsc.org/policy-evidence-campaigns/inclusion-diversity/strategy/

https://www.rsc.org/policy-evidence-campaigns/inclusion-diversity/strategy/


Views from Germany 

• People with disabilities are still underrepresented 
in the scientific research landscape, especially in 
science jobs. We want to change that!

• the Fraunhofer-Gesellschaft and Max Planck 
Society have launched the “Inclusion Initiative” 
to identify development potential and strategic 
measures to promote sustainable inclusion and 
improve career opportunities and inclusive work 
environments in science and research for people 
with disabilities

https://www.fraunhofer.de/en/about-fraunhofer/profile-structure/human-resources-and-corporate-culture/diversity-
management/alliance-organizations-initiative-inclusion.html#top.html

https://www.fraunhofer.de/en/about-fraunhofer/profile-structure/human-resources-and-corporate-culture/diversity-management/alliance-organizations-initiative-inclusion.html#top.html
https://www.fraunhofer.de/en/about-fraunhofer/profile-structure/human-resources-and-corporate-culture/diversity-management/alliance-organizations-initiative-inclusion.html#top.html


Views from the USA

• https://www.nationalacademies.org/news/2023/07/
making-stem-more-inclusive-of-people-with-
disabilities

https://diversity.nih.gov/disseminate/blog/2022-12-30-new-
recommendations-enhancing-disability-inclusion

https://www.nationalacademies.org/news/2023/07/making-stem-more-inclusive-of-people-with-disabilities
https://www.nationalacademies.org/news/2023/07/making-stem-more-inclusive-of-people-with-disabilities
https://www.nationalacademies.org/news/2023/07/making-stem-more-inclusive-of-people-with-disabilities
https://diversity.nih.gov/disseminate/blog/2022-12-30-new-recommendations-enhancing-disability-inclusion
https://diversity.nih.gov/disseminate/blog/2022-12-30-new-recommendations-enhancing-disability-inclusion


Views from Japan

• The participation of people with disabilities in 
higher education in STEM fields in Japan is 
significantly lower than the proportion of the 
general population.
• Shigehiro Namiki
• https://www.nature.com/articles/s41570-023-00553-3

https://www.nature.com/collections/egefbfbjij

https://www.nature.com/articles/s41570-023-00553-3
https://www.nature.com/collections/egefbfbjij


Summary

• RNA Society is supporting DEI activities

• DEI central to strategies in other learned 
societies, funding agencies

• Culture change takes time
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What is our role as 
scientists?

Suja Jagannathan

RNA Bioscience Initiative | Department of Biochemistry & Molecular Genetics

University of Colorado Anschutz Medical Campus

www.jagannathan-lab.org

http://www.jagannathan-lab.org/


As scientists…

• We train the next generation of scientists
• We are stewards of our scientific community
• We shape the future of science



What is our responsibility as scientists?

• To recruit future scientists from the widest swath of talent that our 
society has to offer

• Provide opportunities to those historically underserved by the 
scientific enterprise

https://hls.harvard.edu/today/talent-is-equally-distributed-opportunity-is-not/



Engaging our local communities

• Ideas for engagement
• Local schools
• Places of worship
• Libraries

• Disseminate resources through the RNA society

CU Anschutz

0.9 mi 

Aurora Science 
and Tech (AST)

Jagannathan Lab

Teaching labs



What is our responsibility as scientists?

• To cultivate an environment that allows everyone to thrive



Gatekeeping

Vs. 

Groundskeeping
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My Journey as a Latino

Ivan Martinez, PhD

West Virginia University



I grew up in Mexico City



PhD at University of 
Pittsburgh

Postdoc at Yale 

University Associate Professor

at

West Virginia University
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My Perspective
The Rise and Fall of DEI
Jessi Effinger-Morris



What I liked
Why I stayed

What changed?
Why I feel 
different?
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